
 

 

News Release  

 

Thursday, 24th May 2012 

 

Siemens to take on 160 new apprentices in the UK  

 

Siemens has announced that in September 2012 its intake of UK apprentices will 

be 160, double the figure hired last year. For the first time in decades the number 

of new UK apprentices at the firm is now higher than that of graduates. Graduate 

intake has remained steady at around 100 per year. Siemens is now recruiting 

similar levels of apprentices in the UK compared to Germany where the company 

has its global headquarters and an established, strong culture of apprenticeships.  

 

Today, the Deputy Prime Minister, Nick Clegg and Secretary of State for Business, 

Vince Cable, visited Siemens Gas Turbine Plant in Berlin. The Ministers toured the 

factory and met Siemens apprentices. 

 

Deputy Prime Minister Nick Clegg said: 

 

“Today’s announcement is fantastic news. Apprenticeships give young people an 

invaluable opportunity to learn on the job and allow employers like Siemens to 

build a workforce with the practical skills their business needs. 

 

“It is a telling fact that Sir William Siemens himself, who founded Siemens in the 

UK 169 years ago, progressed from the shop floor to the top floor, having started 

his career as an apprentice.” 

 

Business Secretary Vince Cable said:  
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"I warmly welcome today's announcement. Siemens has an excellent record in 

vocational training and like us they recognise that apprenticeships can take 

talented young people from disadvantaged backgrounds into the boardrooms of 

our top British companies.  

 

"In the past vocational youngsters have been let down by weak courses which 

wasted their time and taxpayers' money. This Government is determined to 

improve the quality of vocational training and our trip to Germany will be used as 

a fact finding mission to look at what we can learn from our neighbours.  

 

"Creating the right conditions to revive UK manufacturing is central to this 

Government’s mission as it will help create long term growth that is balanced 

between sectors and across the country.  

 

"For too long the UK economy has been too focused on the City of London so I am 

particularly delighted that these jobs will be created across the country in 

factories and offices in Newcastle, Sheffield, Leeds, Manchester, Poole, Llanberis, 

Oxford and Lincoln." 

 

Roland Aurich, CEO Siemens plc and North West Europe said: 

 

“Creating industry-ready skills and giving the confidence of aspiration to young 

people from all walks of life, is critical to address the serious skills shortage we 

face in industry.” 

 

“At Siemens we support the UK Government’s efforts to rebalance the economy 

with an increased focus on manufacturing and engineering. The Queen Elizabeth 

Prize for Engineering, which was launched today in Berlin, will also contribute to 

this important shift.” 
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Siemens’ new intake of UK apprentices will be based at offices and factories 

around the country from Motherwell in Scotland and Llanberis in Wales to 

Newcastle, Lincoln, Manchester, Sheffield, Leeds, Eynsham and Poole. 

 

More than half of the new apprentices will take up roles in the Energy Sector, 36 

will join Siemens wind power services business with many others also benefitting 

from the growth and investment in renewable energy and green technology in 

the UK.  

 

Toby Peyton-Jones, director of Human Resources at Siemens plc and North West 

Europe said: 

 

“We see apprenticeships as a great career path that can lead all the way to the top 

and the fact that in September 2012 we are taking on more apprentices than 

graduates for the first time in many years, shows that vocational route is 

regaining its rightful place in the aspirations of our young people in the UK.” 

 

Higher Apprenticeships add to Siemens already extensive apprenticeship offering, 

which embrace new areas, such as renewables. Targeting school leavers with A-

levels, Higher Apprenticeships offer a viable and affordable alternative to 

university. Siemens will introduce these new qualifications from September 2012, 

offering the opportunity to progress onto Bachelor of Engineering courses. 

 

Siemens’ support of University Technical Colleges is another example of how it is 

driving forward the vocational agenda. The company is the major employer 

partner for one of only two University Technical Colleges, The Black Country UTC 

in Walsall, which offers technically oriented courses of study with an academic 

pathway for 14 to 19 year olds. Siemens provides support in numerous areas 
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including curriculum design and delivery, specialist equipment and resources and 

opportunities for work placements. 

 

Siemens is still recruiting for UK apprenticeship including Higher Apprenticeship 

and graduate positions starting this autumn. Specific opportunities can be found 

at: www.siemens.co.uk/careers 

 

  

Ends 
 
Notes to editors: 
 
About Siemens in the UK: 
Siemens was established in the United Kingdom 169 years ago and now employs 12,972 people 
in the UK. Last year’s revenues were £4.4 billion*. As a leading global engineering and 
technology services company, Siemens provides innovative solutions to help tackle the world’s 
major challenges, across the key sectors of energy, industry, infrastructure & cities and 
healthcare. Siemens has offices and factories throughout the UK, with its headquarters in 
Frimley, Surrey. The company’s global headquarters is in Munich, Germany. For more 
information, visit www.siemens.co.uk 
 
* Data includes intercompany revenue. Data may not be comparable with revenue reported in 
annual or interim reports. 
 
 
For more information, contact: 
Anne Keogh, Siemens plc, tel: 01276 696312 
Email : anne.keogh@siemens.com 
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