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Example risk assessment form for non-registered workers
 
Guidance for employers 

Employers should continue to follow the guidance available on the SSSC website: SSSC Registration - the six-month rule and exceptional circumstances
 https://www.sssc.uk.com/knowledgebase/article/KA-03028/en-us  

	1
	Is there a risk to the service provision if the worker does not continue to work in their current role?

	

	













	2
	Are there risks to the people experiencing care or using services if the 
worker continues to work directly with them?

	











	

	3
	What measures can be put in place to mitigate any risks outlined in 2 above? For example:
· changing the workers responsibilities or tasks within their current role
· carrying out regular supervision with the worker
· setting out requirements for the worker to self-declare changes to their circumstances.

	















	

	4
	What arrangements are in place to ensure the worker applies for
registration as soon as practicable on or after 1 April 2024?
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